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THIS AGREEMENT, made as of the 1st day of January, 1997, by
and between the TOWN OF RAMAPO, hereinafter referred to as the
"Employer" and the CIVIL SERVICE EMPLOYEES ASSOCIATION, LOCAL 1000,
AFSCME, AFL-CIO, the certified union for the Town of Ramapo Unit,
hereinafter referred to as the "Union" .
WIT N E SSE T H:
WHEREAS, it is the intent and purpose of the parties to this
agreement to establish and maintain a harmonious and cooperative
relationship between the Town of Ramapo and its employees,
NOW, THEREFORE, in consideration of the mutual
obligations contained herein, the parties agree as follows:
ARTICLE I
RECOGNITION AND DUES DEDUCTIONS
SECTION 1 - RECOGNITION
A. Negotiating Unit
The Employer recognizes the Union as the sole and exclusive
representative for all employees of the Employer for the purpose
of collective negotiations for all terms and conditions of
employment and the administration of grievances excluding:
i. Uniform employees of the Town 0 f Ramapo Police
Department;
ii. .AII employees in the unclassified service;
iii. All employees in the exempt class of the classified
service;
iv. Elected officials;
v. The officer or head of each department, office or
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agency who has the power to appoint pursuant to law and
any employee appointed as a Deputy to such officer or
vi.
head of department, office or agency and is paid as such;
The chief executive or director of each department,
officer or agency under the jurisdiction of a Board or
Commission;
vii. The Chief Clerk of the Justice Court;
ix.
viii.AII Town Attorneys;
The Confidential Clerk to the Supervisor;
x.
xi.
xii.
The Publicity Director of the Town of Ramapo;
Engineer III;
Engineer IV;
xiii. Deputy Director of Parks and Recreation;
xiv.
xv.
XV1.
Recreation Facilities Manager;
Supervisor of Accounts;
Personnel Administrator;
xviii. Recreation Activities Manager
xix. Coordinator of Engineering
B. Exclusivity
tative for the maximum time as specified by Law.
The Union shall be the sole and exclusive represen-
SECTION 2 - DUES AND OTHER DEDUCTIONS
A. Dues Deductions
remit
The Employer shall deduct from the wages of employees
membershipto the Inc., for
and
those
employees who have signed authorizations permitting such payroll
regular duesCSEA,
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deductions.
B. Union Group Insurance Deductions
The Employer shall deduct from the wages of Union members
who have signed authorizations permitting such deductions, and
remit to the CSEA, Inc. Union Group Insurance premiums.
C. Tax Deferred Annuity
The Town will deduct from wages of employees on a voluntary
basis, deductions for a tax deferred annuity for those employees
who have signed authorizations permitting such payroll deduction.
D. Credit Union
The Town will deduct from wages of employees on a voluntary
basis, deductions for a credit union for those employees who have
signed authorizations permitting such payroll deductions.
SECTION 3 - AGENCY SHOP FEE
The Employer agrees, in accordance with Chapter 677 of the
1977 Laws of the State of New York, to deduct from the salary of
an employee who is not a member of the Union, but who is represen-
ted by the Union for the purpose of collective negotiation, an
Agency Shop Fee in an amount equivalent to the amount of dues
payable by a member of the Union, provided that the Union establish
and maintain a procedure providing for the refund to any employee
demanding the return of any part of such Agency Shop Fee,
deductions which represent the employee's pro-rata share of
expenditures by the Union in aid of activities or causes only
incidentally related to terms and conditions of employment.
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ARTICLE II
WORK WEEK - WORK DAY
SECTION 1 - BASIC WORK WEEK
The basic work. week for employees other than those on a
part-time basis and those whose hours of work are limited by law,
shall be forty (40) hours, except that the basic work week for
office personnel shall be thirty-five (35) hours. The length of any
work day shall not be shortened to provide for the cashing of
payroll checks.
SECTION 2 - OFFICE HOURS
A. Regular Office Hours
Town Hall offices shall be open for the transaction of public
business from 9 a.m. to 5 p.m. Monday through Friday (excluding
holidays) , except as may otherwise be determined by Resolution
of the Town Board. An employee working in a clerical office shall
take a one (1) hour lunch period. The foregoing applies to clerical
offices only.
B. Hours for Forty Hour Workers
An employee working a forty (40) hour work week (non-clerical
workers) shall work Monday through Friday, the latter except as
hereinafter provided, during the following hours:
Highway Department 7 AM - 3:30 PM
DPW 7 AM - 3:30 PM
Parks & Recreation 7 AM - 3:30 PM
Golf Flexible
C. Variance
CSEA/TOWN 1997-1999 AGMT 4
I)
1. In those offices or departments where it is necessary to
conduct certain functions or operations on a twenty-four (24) hour
basis daily, or on other than a 9 A.M. to 5 P. M. basis, i.e. ,
Police Dispatchers, the working days and hours of an employee may
be established by the appointing authority, provided, however, that
no employee is required to regularly work a split shift.
2. In the event of an authorized closing of all or part of
the Town offices on a regularly scheduled work day by reason of
emergency weather conditions, an employee who is directed to work
under such circumstances in order to maintain the health, safety
and welfare of the residents of the Town, shall receive their
regular pay plus compensatory time off equal to the time that other
employees were not required to work during scheduled work hours.
Employees shall not be docked for any time between the beginning of
the regular work day and the actual opening of Town offices.
Employees who are not directed to report for work at the regular
time but who are able to report prior to the delayed opening shall
not be entitled to any additional compensation or time off.
SECTION 3 - ATTENDANCE AND TARDINESS.
A. Record of Attendance
Daily time records showing actual time worked by, and all
leave and vacation time granted to, each employee shall be
maintained by the Employer. CSEA is agreeable to considering a
speclfic proposal at a later date which may require employees to
record their own hours worked, by time clock or any other method
which will enable Employer to handle hours worked data "by
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electronic means, i.e. , computer.
B. Tardiness
Each office or department head shall, after coordination with
the Town Supervisor, establish and publish specific rules concern-
ing tardiness and setting reasonable penalties therefor for
employees in said offices or departments. The Union shall be
apprised of any such changes. Such penalties shall not preclude
disciplinary actions for excessive tardiness.
In the event of transportation difficulties, strikes, severe
storms or floods, or similar uncontrollable conditions affecting
employees, tardiness may be excused.
ARTICLE III
COMPENSATION
SECTION 1 - CLASSIFICATION SCHEDULE.
A. The current list of Town job classifications and grade
allocations (as may be amended from time to time) is annexed
hereto as Appendix B - Schedule A.
SECTION 2 - PAY RAISES
A. Salary Effective January 1, 1997. Effective January I,
1997, there shall be an "across-the-board" salary increase of
three percent (3 %) applied to each and every step of the salary
schedule in effect on December 31, 1996. Said increase shall be
in addition to any step increase as due per the provisions of this
Agreement. Said schedule is annexed hereto as Appendix B Schedule
B.
B. Salary Effective January I, 1998. Effective January I,
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1998, there shall be an "across-the-board" salary increase of
three percent (3 %) applied to each and every step of the salary
schedule in effect December 31, 1997. Said increase shall be in
addition to any step increases as due per the provisions of this
Agreement. Said schedule is annexed hereto as Appendix B Schedule
c.
C. Salary Effective January 1, 1999. Effective January 1,
1999, there shall be an "across~the-board" salary increase of
three percent (3 %) applied to each and every step of the salary
schedule in effect December 31, 1998. Said increase shall be in
addition to any step increases as due per the provisions of this
Agreement. Said schedule is annexed hereto as Appendix B Schedule
D.
SECTION 3 - STEP INCREASE
Employees entering the service of the Employer after June
30th of any year shall not be entitled to any step increase until
the second January 1st following said commencement of employment.
Employees entering the service of the Employer before June 30, of
any year shall be entitled to a step increase January 1 of the
year following said commencement of employment.
SECTION 4 - LONGEVITY INCREMENTS
A. A longevity increment of five (5% ) per cent of base
salary shall be paid to each employee after the completion of ten
(10) years of service on their employment anniversary date and
every five (5 ) years thereafter on their employment anniversary
date except for those employees who received a longevity increment
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on January 1, 1970, the date on which the first longevity was
given. Those employees will continue to receive their five (5%)
percent longevity increment on January 1st of each five (5) years
of completed service using January 1, 1970, as the base.
SECTION 5 - OVERTIME
A. Overtime in Excess of Basic 35 Hour Work Week
If an office employee works hours in excess of the basic work
week (as defined in ARTICLE II, SECTION 1), such hours shall
constitute overtime, provided that such hours have been authorized
or required by the office or department head. An office employee
who has put in overtime in excess of thirty-five (35) hours shall
be entitled to receive either payor time off [compensatory leave
credits may be used in hour units or multiples thereof] in lieu of
pay at a rate equal to one and one-half (1 1/2) times the amount
of overtime in excess of thirty-five (35) hours. Upon the request
of the employee, and at the discretion of the department head,
such employee may receive time off in lieu of compensatory pay at
a rate equal to one and one - hal f (1 1/2) times the amount of
overtime in excess of thirty-five (35) hours. However, any such
overtime must be duly authorized by a department head, except in an
emergency, and duly documented.
i. Meal Allowance
All employees receive the sum of six ($6.00) dollars as
meal money for such overtime and/or emergency callout. This meal
money shall be paid to all employees who work in excess of four (4)
consecutive overtime hours and for each four (4) consecutive hour
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period. Meal money shall be paid with each pay period.
B. Overtime in excess of 40 Hour Work Week
The following subsections apply as set forth in the above
heading, except that they do not apply to office personnel.
i. Overtime in Excess of 40 Hours
When authorized or required by the department head, hours in
excess of the basic forty (40) hour week by all the above employees
shall constitute overtime. Said employees shall be entitled to
receive either payor time off [compensatory leave credits may be
used in hour units or multiples thereof] in lieu of pay at a rate
equal to one and one-half (1 1/2) times the amount of overtime in
excess of forty (40) hours, or compensatory pay at a rate equal to
one and one-half (1 1/2) times the amount of overtime in excess of
forty (40 ) hours upon the request of the employee and at the
discretion of the department head.
ii. Call-out Pay
Employees who are called out for emergency work shall be
compensated for a minimum of three (3) hours at the overtime rate
of time and one-half (1 1/2).
iii. Meal Allowance
All employees receive the sum of six ($6.00) dollars as
meal money for such overtime and/or emergency callout. This meal
money shall be paid to all employees who work in excess of four (4)
consecutive overtime hours and for each four (4) consecutive hour
period. Meal money shall be paid with each pay period.
iv. Overtime Rest Period
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Employees who are called out for overt ime and/or
emergency work shall be required to take one-half (1/2) hour time
off for meals and/or rest after each four (4) consecutive hours
of work. All rest periods shall be considered time worked.
v. Overtime Equalization
For the purpose of overtime assignment, each department
shall establish a classification list by seniority which shall be
posted for the purpose of assignment of overtime .on a strict
rotation basis. Whenever possible, full-time employees must be
utilized before seasonal and/or part-time employees. Employees
who are unavailable or decline any scheduled overtime shall miss
rotation as if the overtime was worked.
vi. Standby Pay
All employees required to stand by for overtime work by
a duly authorized department head shall be compensated at the rate
of one and one-half (1 1/2) hours pay for each ten (10) hours on
stand by. Only employees officially and formally required to
standby in the manner set forth by the particular department's
rules of operation shall be entitled to compensation in accordance
with this paragraph.
c. Overtime Generally
i. Overtime Authorized
Overtime work must be authorized in advance by the
Department Head. However, no employee shall be required to work
overtime unless given reasonable notice in advance considering all
circumstances of the situation requiring overtime work. Failure of
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an employee to perform required overtime work may be considered a
cause for disciplinary action. No employee may exceed 80 hours of
compensatory time during a calendar year. Employees who, as of
December 31, of any given year, have in excess of 80 hours of
compensatory time must use such time or be compensated therefor in
accordance with ARTICLE III, SECTIoNS 5. A. i or 5. B . i . , unless,
otherwise authorized by his or her department head.
ii. Overtime Transfer Credits
In the event of the transfer, resignation, or retirement
of an employee who has accumulated overtime credits, the employee
will normally be granted time for credit due before the effective
date of such transfer, resignation or retirement. In those cases
where this cannot be accomplished prior to such action, a lump sum
payment of accrued overtime shall be made subject to approval and
resolution of the Town Board, which approval will not be withheld.
In the event of the death of an employee, the employee's
beneficiary or estate shall be paid for any overtime credit due the
employee subject to approval and resolution of the Town Board,
which approval will not be withheld.
D. Out of Classification Work
i. After an employee has worked a minimum of four (4)
consecutive hours out of the employee's classification, said
employee shall receive payment at a rate equal to five (5%) per
cent above the employee's normal regular rate from the first (1st)
hour of out of classification work. For overtime work in an out of
classification job, the employee shall receive one and one-half (1
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1/2) times the above rate after four (4) consecutive hours out of
the employee's job classification from the first hour of out of
classification work.
ii. Employees of the Highway Department, Building and
Grounds, Parks Department and the Garage who are required to
participate in snow removal shall be paid at actual rate of pay for
job performed.
Any Town Employee driving snow removal vehicles for the
Highway Department, whether or not Highway Department employees
shall be paid as follows:
1. An employee in grade 9 or lower shall
receive a 10% out-of-classification award.
2. An employee in grade 10 shall receive a
5% out-of-classification award.
3. An employee, other than a Highway
Department employee, in grade 11 or higher
shall receive grade 11 pay. A Highway
Department employee grade 11 or higher shall
receive his/her regular rate of pay.
Town employees not required to participate in snow
removal, but who desire to engage in snow removal shall get first
preference. Those Town employees who desire to participate and are
given such preference shall be compensated as follows:
1. Supervisor, supervising snow removal, shall
be paid his/her regular rate of pay.
2. Wingmen shall be paid a Grade 7 pay,
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including that persons longevity steps based
on years of service with the Town.
iii. Employees engaged in snow removal working in excess
of sixty (60 ) hours in any work week, i.e., from 12: 00 A.M.
Saturday to Friday 11:59 P.M., shall be paid at the rate of two (2)
times his/her rate of pay.
SECTION 6 - USE OF TOWN VEHICLES
No employee shall have the use of a Town Vehicle to go to and
from his/her residence without the specific approval of the Town
Board of the Town of Ramapo, and then only upon the terms and
conditions as specified by the Town Board. Such terms and
conditions must apply equally to non CSEA members (excluding Police
Department personnel.) For the purpose of establishing a policy
with respect to this provision of the Agreement, there shall be
established a committee to make recommendations to the Town Board,
which committee shall be comprised of two (2) members of the CSEA,
two (2) Town Board members and the Director of Finance of the Town.
ARTICLE IV
EQUIPMENT
SECTION 1 - ARTICLES OF CLOTHING
Articles of clothing as set forth in Appendix AA, attached
hereto, shall be issued to employees of various Departments as set
forth therein.
SECTION 2 - LOCKERS
Except for Building Department Employees, lockers of
sufficient size to hold the above uniforms and shoes shall be
provided to all employees covered in this Article.
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ARTICLE V
ABSENCE WITH PAY
SECTION 1 - SATURDAYS, SUNDAYS AND HOLIDAYS
A. Except as hereinafter provided, all Saturdays, Sundays and
legal holidays enumerated herein shall be allowed as days off with
pay. The days prescribed by law for the observance of New Year's
Day, Martin Luther King's Birthday, Lincoln's Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Election Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be observed as legal holidays. The Union may
exchange one of the Holidays as contained hereinabove for the day
after Thanksgiving. On or before January 10th of each year, the
Labor/Management Committee will meet and agree on which holiday
during that current year may be exchanged for the day after
Thanksgiving.
B. Except as hereinafter provided, when such holiday, except
the "exchanged legal holiday", falls on a Sunday, the following
Monday shall be observed as a holiday. When any legal holiday
falls on a Saturday, the holiday shall be taken on the Friday next
preceding the Saturday upon which the holiday falls.
C. Except as hereinafter provided, when an employee is
required to work on a Saturday and/or Sunday (except an employee
who's normal work week includes Saturday and/or Sunday) or legal
holiday, shall be paid overtime pursuant to Article III, Section 5
of this Agreement, except that employees who work, Thanksgiving
Day, Christmas (December 25) or New Years (January 1) will be
CSEA/TOWN 1997-1999 AGMT 14
compensated at the rate of double time. In addition to overtime
pay, an employee who works a holiday shall be paid for the holiday.
An employee whose normal work week includes Saturdays and/or
Sundays and does not work a holiday because it is their normal day
off, shall receive another day off to compensate for the holiday.
For the purposes of this Section, when an employee earns
overtime, such overtime may, at employees option, be taken as
compensatory time or the employee may be paid for such time.
D. Nothing contained herein shall be construed as preventing
the Town Board from granting employees such additional days off
with pay from time to time as it may duly authorize by Resolution.
SECTION 2 - VACATION WITH PAY
A. Policy
Vacations, when earned in accordance with this section, are
the right of all full-time employees. It is, therefore, desirable
that all supervisory personnel assist employees in using their
vacation time at the convenience of the employee(s) subject only to
unavoidable work oriented restrictions and conflicts. Seniority
shall be a prime factor in establishing vacation schedules within
each department.
B. Vacation Computation and Credits
Vacation is earned and will, except for V.2.B.2.D. be taken in
the same calendar year. In computing vacation credits, it is
assumed that each employee will continue employment until the end
of the calendar year. Vacation leave credits may be used in hour
units, days or any multiple thereof. An employee's employment
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anniversary date is of no significance except to establish vacation
due (if any) during the first (1st) partial year of employment as
in (1) below.
1.. Employees who are employed after January 1st of a
given year (were not employed on December 31 of the preceding
year) shall take no vacation until after the completion of three
(3) full calendar months of continuous service as per schedule
below. This vacation may be scheduled and. taken for the full
year's potential credit after the completion of the above noted
three (3 ) full months of service. This is subj ect to work
oriented conflicts as above and subj ect to being deducted from
separation pay in the event the employee is separated from
employment prior to December 31st of the year as in (E-1) below.
Employment Commences in
Month of:
Number of Vacation
Days
January 8 Days
February 7 Days
March 6 Days
April 5 Days
May 4 Days
June 3 Days
July 2 Days
August 1 Day
September a
October a
November a
December a
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ii. Thereafter, all employees as of January 1st of any
to the followingyear shall
schedule:
be entitled to vacation
Less than One Year
First
Second
Third
Fourth
Fifth
Full
Full
Full
Full
Full
Sixth
Seventh
Eighth
Ninth
Tenth
Full
Full
Full
Full
Full
Eleventh
Twelfth
Thirteenth
Fourteenth
Fifteenth
Full
Full
Full
Full
Full
Sixteenth
Seventeenth
Eighteenth
Nineteenth
Twentieth
Full
Full
Full
Full
Full
Twenty-first
Twenty-second
Twenty-third
Twenty-fourth
Twenty-fifth
Full
Full
Full
Full
Full
Twenty-sixth
Twenty-seventh
Twenty-eighth
Twenty-ninth
Thirtieth
Full
Full
Full
Full
Full
Thirty-first
Thirty-second
Thirty-third
Thirty-fourth
and over
Full
Full
Full
Full
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
Calendar
C. Vacation Credit Limitation
according
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Schedule in (1) above
8 Days
11 Days
17 Days
18 Days
18 Days
19 Days
19 Days
20 Days
20 Days
21 Days
21 Days
21 Days
22 Days'
22 Days
22 Days
23 Days
23 Days
23 Days
25 Days
25 Days
27 Days
27 Days
27 Days
27 Days
27 Days
29 Days
29 Days
29 Days
29 Days
31 Days
31 Days
31 Days
31 Days
33 Days
No vacation credits shall be earned during any month by an
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employee if on leave of absence without pay for half (1/2) or more
of the month.
D. Vacation Carry Over
Vacation carryover into a following year is generally not
recommended. For this reason the Employer permits vacations to be
taken during the current year and through March 31st of the
following year. Any prior year carryover beyond March 31st of
the next year should be noted to the employee by the Employer and
the vacation should be either scheduled or recorded as a carry
over. Carryover in .excess of one (1) year's credit must be
approved by the Department Head or the Town Supervisor and must be
in written form filed with the Employer. More than two (2) years
carryover must be approved by the Town Supervisor.
E. Vacation Separation Credits
i. In that vacation credits are based upon the employee
completing the full calendar year of employment, a failure to do so
could require an adjustment in the final paycheck of said employee
as follows:
ii. If the employee dies in office or retires at age
fifty-five (55) or more or has completed ten (10) or more years of
service, all unused vacation days, not to exceed thirty (30) days,
shall be paid as though death or retirement occurred on December
31st.
iii. If an employee resigns, with less than ten (10)
years of service, the vacation period shall be prorated on a
yearly basis. Any excess vacation taken is to be deducted on a
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day- for-day basis in the final check. Any unused vacation
earned, but not taken, shall be paid for on a day-to-day basis upon
separation. No employee shall be paid in excess of thirty (30)
days for unused vacation upon resignation.
iv. No compensation for accumulated vacation credit
shall be paid an employee discharged for cause. Vacation .taken
but not earned as in (E-1) above shall be deducted from any wages
due the discharged employee.
F. Vacation Transfer Credits
Insofar as practicable, accumulated vacation credits shall be
used prior to transfer within the Town service. If that is not
possible, the Town office or department to which an employee is
transferred shall credit the employee for all vacation credits
accumulated prior to transfer. In the event of the transfer of an
employee out of the Town service, the employee shall be granted
all accumulated vacation credit prior to the effective date of such
transfer.
G. Vacation Buy-Back
All Employees are eligible for vacation buy-back to a maximum
of ten (10) days of his/her accrued vacation time. Each such
employee who buys back vacation days must have taken vacation days
equal to the vacation buy-back period in the year in which he/she
exercises the vacation buy-back option. Requests for a vacation
buy-back must be in writing and submitted to the Director of
Personnel on or before August 1, 1997 for 1998 and August 1, 1998
for 1999.
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The employee will receive payment in a regular paycheck within
two (2) pay periods after requesting same in the year for which the
buy-back option is exercised, i.e. , 1998 or 1999. Employee shall
have the option of receiving a separate pay check issued after
December 1 and prior to the second pay period in December of the
year in which the buy-back option is exercised.
This Article V, Section 2. G. shall only apply to accrued
vacation time and not to compensatory time.
For the year 1997, the provisions of the collective bargaining
agreement in effect between the parties in 1996 shall apply.
H. Vacation Time Conversion to Sick Time
Employees may convert accrued and earned vacation time in any
year to sick time as follows:
A maximum of one-half (1/2) of his/her vacation time accrued,
provided such conversion is computed on the nearest whole day.
(i.e., employees who have ten days accrued may convert a maximum of
five; employees who have fifteen days accrued may convert a maximum
of seven). Each such employee who converts vacation days must have
taken vacation days equal to the vacation conversion period in the
year in which he/she exercises the vacation conversion option.
Requests for a vacation conversion must be in writing and submitted
to the Director of Personnel prior to December 1 and conversion
will be credited on December 31 in the year in which the conversion
is exercised.
Once an election to convert vacation days to sick time is made
it cannot be revoked or rescinded at any time thereafter.
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A "buy-back" and a "conversion to sick time" are mutually
exclusive and any employee electing to exercise both a "buy-back"
and a "conversion to sick time" must have sufficient days remaining
to take equivalent vacation days for each election.
SECTION 3 - SICK LEAVE WITH PAY
All employees shall accrue sick leave in accordance with the
following schedule.
A. Sick leave with Full Pay
Sick leave with pay is a privilege rather than the right of
an employee.
i. Authorization
Sick leave shall be authorized in the event of the
illness or other physical disability of a member of the immediate
family (parent, sibling, spouse or child) of the employee
requiring the employee's presence, the employee may utilize up to
a maximum of ten (10) days in one (1) calendar year of the amount
of accumulated sick leave credits.
ii. Sick Leave Credits
An employee shall earn sick leave credits at the rate of
one (1) working day per completed month of continuous service to
be credited on the last day of each month. No sick leave credits
shall be earned by an employee during any month if on leave of
absence without pay for half or more of the month.
iii. Sick Leave Accumulation
(a) When an employee has accumulated fifty (50) sick
leave days, thereafter that employee will earn sick leave credit
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at the rate of one and one-half (1 1/2) days of their basic work
week per month. Sick leave credits shall only be used in one (1)
hour units or multiples thereof.
(b) Unused sick leave in excess of one hundred six-
ty-five (165) days (see ARTICLE VIII, SECTION 6) to a maximum
of thirty (30) days shall be paid in cash to 1) an employee upon
retirement, or 2) to the estate of an employee who dies while an
active employee. Said payment shall be made on the last pay period
prior to retirement date.
iv. Sick Leave Notification
The employee is responsible for notifying his/her
immediate supervisor or department head, each time sick leave is
taken and the reason therefore. Advance notification should be
given whenever possible and in any event notification mus~ be given
no later than one-half (1/2) hour after the employee's normal time
for reporting for work. However, in the event that the work of an
employee is such that a substitute would be required, the office or
department head may require earlier notification but not more than
two hours prior to the beginning of the employee's work day.
v. Sick Leave Proof
Before absence for personal illness or disability may be
charged against accumulated sick leave credits, the office or
department head may require proof of illness or disability as
he/she may deem necessary.
vi. Failure to Provide Proof
Failure to provide proper notification, failure to submit
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such proof of
,
illness or disability as may be required,
unsatisfactory evidence of illness or evidence indicating that the
physical condition of the employee was such as not to justify
absence from work, or any other abuse of sick leave privileges
shall be cause for disciplinary action.
vii. Physical Examination
The Town Supervisor may require an employee who has been
absent because of personal illness or disability, prior to and as
a condition of his/her return to work, to be examined, at the
expense of the Employer, by a physician designated by the Town
Supervisor, to establish that the employee is not disabled from
the performance of the employee's normal duties and that the
return to work will not jeopardize the employees own health and
safety or the health of other employees.
viii.Sick Leave Transfer
When an employee is transferred within the Town service,
any accumulated sick leave credits shall be transferred with
him/her.
ix. Unused Sick Leave
Unused accumulated sick leave credits shall not be
compensated in the event of a non-retirement separation of an
employee from the service.
B. Disability Pay
Any permanent employee who has used up all his/her sick leave,
vacation, personal days and overtime credits, shall receive
one-half (1/2) the base salary of such employee for seven (7) pay
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periods, and thereafter, one-half (1/2) of one (1) month's base
salary for each completed two (2) years of continuous service with
the Town. "Base Salary" shall be computed for a "pay period" by
dividing the employee's annual base salary by twenty-six (26) and
for a "month" by dividing the employee's annual base salary by
twelve (12). The benefit provided herein shall. be restricted to
one such disability in a calendar year, the calendar year to be
determined by the first date of the disability for which
compensation under this section accrues.
In the event Employee does not return to active employment
with Employer, Employee shall not receive sick leave, vacation,
or personal day credits for any one-half days used in the
computation of the compensation to be paid under this section.
However, in the event employee does return to active employment and
such employee does work for twenty continuous work days, he/she
shall be credited with sick leave, vacation and personal days for
anyone-half days used in the computation of the compensation to be
paid under this section as soon as such employee completes working
twenty (20) continuous work days. Those days so credited may be
used to reimburse employee for any of the days the employee did not
work after returning from disability leave. Any personal day
accruals shall be pro-rated.
SECTION 4 - PERSONAL LEAVE WITH PAY
A. Personal Leave
Personal leave is leave with pay for personal business
including religious observance without charge against any
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accumulated vacation, overtime, or sick leave credits.
B. Personal Leave Credit
1. Each employee, on January 1st of any year shall
receive six (6) days personal leave, and each year thereafter, each
employee shall be credited with six (6) personal leave days.
ii. An employee entering Town service after December
31st, shall accumulate one (1) day after the completion of each two
(2) months of service.
c. Personal Leave Day Authorization
Personal leave may be taken by an employee only after prior
application to the office in charge or department head.
D. Personal Leave "Buy Back"
In the event an employee does not use one (1) or two (2) of
credited personal leave days, the employee, upon request, may be
paid for one (1) or two (2) personal leave days in the second (2nd)
pay period of December, provided the employee has remaining and
available sick days or vacation days.
E. Personal Leave Day Limitation
i. Except as to Police Dispatchers I personal leave
credits may be used in hour units or any multiple thereof.
ii. Personal leave credits may not be used in place of
or to extend vacation.
iii. Personal leave credits are not cumulative nor are
they compensable upon the separation of an employee from the
service.
iv. All credited but unused personal leave shall be
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added to accrued sick leave at the end of each fiscal year.
Up to two (2) personal days may be paid for as provided in sub-
section "A" above.
F. Unused Personal Leave Day Transfer Rights
When an employee is transferred within Town service, the
unused personal leave credits shall be transferred accordingly.
SECTION 5 - LEAVE FOR COURT AND JURY ATTENDANCE
Upon proof of the necessity of jury service or of attending
Court pursuant to subpoena or other order of the Court, an employee
shall be granted leave of absence with pay for whatever period of
time as may be required. Payment will be made only upon proof of
specific attendance in Court.
SECTION 6 - LEAVE FOR CIVIL SERVICE EXAMINATIONS
Upon due notice and presentation of an admission slip for
the examination to the office in charge or department head, an
employee shall be given leave with pay to take any County Civil
Service Examination.
SECTION 7 - LEAVES REQUIRED BY LAW
The. appointing authority shall grant any leave of absence with
pay as is or may be required by law.
SECTION 8 - EDUCATIONAL LEAVE
Where an employee is required to complete a specific training
course or educational program in connection with his/her
employment, the employee may be granted leave of absence with full
pay for the duration of such course or program, upon approval and
authorization of the Town Board.
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SECTION 9 - LEAVE FOR DEATH IN FAMILY
An employee shall receive up to five (5) work days leave with
pay for any death in the family. Such leave shall not be
chargeable against any other leave, or vacation time provided
herein. The family shall be defined as consisting of parent,
grandparent, spouse, child, grandchild, sibling, fat'her- in-law,
mother-in-law, son- in-law and daughter- in-law and "significant
other" who has resided with employee for one year next preceding
the demise of such "significant other."
SECTION 10 - LEAVE DUE TO INJURY OR DISEASE INCURRED
IN THE PERFORMANCE OF DUTY
A. Leave Entitlement
i. An employee who is determined by the employee's
appointing authority to be unable to perform the usual and normal
duties of the employee's employment because of occupational injury
or disease, as defined in the Worker's Compensation Law, and as
a result thereof is necessarily absent from work, and files a
claim therefor with the Worker's Compensation Board, shall, after
a waiting period of ten (10) working days,l be allowed leave from
the employee's position with full pay for any period of absence not
to exceed sixty-five (65) working days within six (6) months from
the date of such disablement as determined by the Worker's
Compensation Board. Such leave may be extended at the discretion
of the Employer up to an additional sixty-five (65) working days
within nine (9) months from the date of the disablement as
1 Reimbursement shall be in accord with the County
of Rockland.
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determined by the Worker's Compensation Board. Employee shall have
the opportunity to submit to the Employer independent medical
evidence.
ii. Worker's Compensation benefits for wage or salary
compensation to which the employee is or may be entitled for any
period for which the employee is receiving or has received pay from
the Employer under the provisions of this section shall be assigned
by the Employee to the Employer as reimbursement for wages paid.
An employee who receives a check for such compensation benefits
from the Worker's Compensation Insurance Company for any period for
which the employee is entitled to benefits from the Employer under
the provisions of this section, shall, within five (5 ) days
thereafter, convey said check to the Employer after duly endorsing
same, or shall reimburse the Employer for the amount of said
check. Receipt and deposit by an employee of such Worker's
Compensation benefits without reimbursement to the Employer as
provided for herein shall be deemed to be a waiver by such employee
of the benefits provided for in this section, and the Employer may
take whatever action it considers necessary to recover payments it
has made to the employee under the provisions of this section.
iii. Before granting leave with pay pursuant to the
provisions of this section, the appointing authority may require
such proof of the employee's inability to perform the usual and
normal duties of the employee's employment as it may deem
necessary.
iv. If the employee's claim for benefits under the
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Worker's Compensation Law is controverted by the Worker's
Compensation Insurance Company, the employee shall not be entitled
to leave under this section. If final determination of the
controverted claim is in favor of the employee, the employee
shall be entitled to receive the benefits of this section as if
such claim had never been controverted.
v. Leave under this section may be wi thheld or
terminated if the appointing authority determines that the
occupational injury or disease suffered by the employee is of such
a nature as to permanently incapacitate the employee from
performing the duties of the employee's position.
vi. An employee who receives full pay for any period of
leave under this section shall earn vacation, personal and sick
leave credits during such period.
Bo Return to Work
i. Upon request of the employee to resume the employee's
employment at or prior to the expiration of the maximum period of
allowed leave, the appointing authority may require the employee
to undergo medical examination by a physician designated by the
appointing authority and at the expense of the Employer before the
employee may be permitted to resume the employee's employment in
order to establish that such employee is physically and mentally
able to perform the usual and normal duties of the employee's
employment without jeopardizing the health and safety of other
employees as well as the employee.
Co Miscellaneous
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~i. In order to enable the appointing authority to make
such determinations as are authorized or required under this
section, the appointing authority may require an employee at any
time to be examined by a physician designated by the appointing
authority at the Employer's expense.
ii. This section shall not be construed to require
extension of any employment beyond the time at which it would
otherwise terminate.
iii. An employee who is receiving benefits under this
section may be required, as a condition of the granting or
continuing of such benefits, to perform full or part-time duties
other than those normally required by the employee's position to
the extent that the employee is physically capable of performing
such other duties.
ARTICLE VI
LEAVES WITHOUT PAY
SECTION 1 - GENERAL
A leave of absence without pay, not to exceed one (1) year,
may be granted to an employee by an appointing officer as per Rule
xv, of the Rockland County Civil Service Rules and Regulations
which give the granting of such leave and extensions thereof. Any
such leave of absence or extension thereof shall be granted for a
specific period of time. However, with the concurrence of the
employee, the appointing authority may terminate such leave prior
to its expiration. Except for Union Leave (Section 4 below), no
sick leave, vacation, retirement or personal day credits shall
accrue during such leave. No medical benefits, except pursuant to
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COBRA, will be available during the leave period.
SECTION 2 - FAMILY AND MEDICAL LEAVE
A. Employees shall be afforded all benefits as provided for in
the FAMILY AND MEDICAL LEAVE ACT OF 1993 (Public Law 103-3) .
The appointing authority may, at its sole discretion, extend the
period of unpaid leave.
SECTION 3 - EDUCATIONAL LEAVE
A. Except as provided in Article V - Section 7 above, a leave
of absence without pay may be granted by an appointing authority
to an employee for further education or training for a period of
time not to exceed one (1) year.
B. Prior to any extension of such leave or the granting of a
subsequent educational leave to an employee, a record of satisfac-
tory progress in the educational or training course being
pursued must be furnished by the employee to the appointing
authority.
SECTION 4 - UNION LEAVE
The president of the Union or designee, shall be entitled to
seven (7) days leave with pay for Union business which can be used
in days or multiples thereof.
ARTICLE VII
APPLICABILITY OF LEAVE PROVISIONS
SECTION 1 - PERMANENT FULL-TIME EMPLOYEES
These provisions are applicable to all full-time permanent
employees in the classified service of the Town of Ramapo, except
as may be expressly provided otherwise in any other Rule or Rules.
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SECTION 2 - PERMANENT PART-TIME EMPLOYEES
These provisions are applicable to all permanent part-time
employees in the classified service of the Town of Ramapo,
provided, however, that all credits earned pursuant hereto shall
be proportional to the amount of time worked per week in relation
to the normal work week of the office or department concerned.
SECTION 3 - PROVISIONAL EMPLOYEES
For the purpose of applying these provisions, a provisional
employee shall have all the rights and benefits of a permanent
employee and the anniversary date of any such employee who obtains
permanent status shall be the date of first being employed as a
provisional employee.
SECTION 4 - TEMPORARY OR SEASONAL EMPLOYEES
These Provisions shall not be applicable to temporary or
seasonal employees except as specifically indicated below.
A. Following the completion of three (3) months continuous
full-time service, a temporary or seasonal employee who thereafter
continues in the employ of the Town shall accrue (but may not use)
vacation and sick leave credits in the same manner as a permanent
employee. Such accrual shall commence from the first day of
emploYment following the completion of the three (3) months
continuous full-time service.
B. In the event such temporary employee shall be appointed
permanently to a position in the Town service, any such accrued
credits shall be granted the employee at the time of attaining
permanent status.
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ARTICLE VII-A
SPECIAL PROVISIONS FOR DISPATCHERS
A. Notwithstanding anything contained in the Agreement to
the contrary, the provisions contained in this Article shall be
applicable to the position of Police Dispatcher.
B. Police Dispatchers Pay Differential. P o 1 i c e
Dispatchers who work the midnight shift (11:00 P.M. to 7:00 A.M. or
12:00 Midnight to 8:00 A.M.) shall receive an eight (8%) percent
differential for hours worked on the midnight shift.
C. Emergencies and Relief from Duty. A Police Dispatcher
summoned to work under conditions of extreme emergency in the Town,
the same to be determined by the orc, shall report immediately.
Due to the nature of their function, Police Dispatchers should
not leave their post, including at the end of their shift, unless
properly relieved. The orc may request a Police Dispatcher to stay
beyond their shift if the orc deems it necessary.
D. Vacations. With respect to vacation blocks of 5 or more
days, Police Dispatchers shall select their vacations for the
ensuing year on or before December 31 of the current year.
No more than one dispatcher may be scheduled for vacation at any
one shift.
Depending upon the availability of the work force, the Police
Dispatchers election, should be honored.
Police Dispatchers shall have the opportunity to "swap"
vacations so long as there is no inconvenience to the operation of
the shift and there is no additional cost to the Town.
E. Appearance. All Police Dispatchers should wear the Uniform
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supplied by the Town pursuant to this Agreement.
ARTICLE VIII
INSURANCE AND RETIREMENT
SECTION 1 - MEDICAL PLAN
A. Employee Retired / Retiring On or After January 1, 1984.
Those employees who retired commencing January 1, 1984,
pursuant to New York State Retirement System, and their dependents,
shall be eligible for coverage under the existing Town hospital,
major medical, dental, vision, prescription plan and life insurance
plans in accordance with the terms, benefits, of the plans in
effect when a claim or claims are filed.
Any such employee who retires after January 1, 1984, and his
or her spouse, shall receive said medical insurance coverage until
the death of the employee, and upon the death of the employee, said
spouse shall receive said coverage for an additional one (1)
calendar year from the date of the death of an employee, unless
said spouse is covered by a separate plan. Such coverage shall be
on a non-contributory basis for all those covered, including
retired employees.
PREAMBLE
All employees subject to the operation of this Agreement, and
otherwise qualified for Medical Coverage, shall continue to enjoy,
during the term of this Agreement, the Medical Plan as it existed in
the 1994-1996 Collective Bargaining Agreement, except as it may
hereinafter differ from said 1994-1996 Medical Plan, in which case
the provisions of this Agreement shall prevail.
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B. Deductibles
Effective January 1, 1997, the Major Medical Coverage shall
have the following deductibles and co-insurance limitation:
1. $200.00 deductible per person covered per year.
2. $600.00 deductible p~r family covered per year.
3. co-insurance whereby the Employer,
after the deductibles are satisfied,
shall pay 80% of. the customary and
reasonable fees and the Employee
shall pay 20% of the customary and
reasonable fees, with a $2500.00 co-
insurance limitation per person per
year.
Effective January 1, 1998, the Major Medical Coverage shall
have the following deductibles and co-insurance limitation:
1. $250.00 deductible per person covered per year.
2. $750.00 deductible per family covered per year.
3 . co-insurance whereby the Employer,
after the deductibles are satisfied,
shall pay 80% of the customary and
reasonable fees and the Employee
shall pay 20% of the customary and
reasonable fees, with a $2500.00 co-
insurance limitation per person per
year.
C. Contribution to Plan.
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Any. employee hired on or after January 1, 1997, shall
contribute $ 15.00 per month, for single coverage, toward the cost
of the Medical Plan, and $ 40.00 per month, for family coverage,
toward the cost of the Medical Plan. Contributions shall continue
for the duration of their employment at rates as negotiated in
future Agreements.
Commencing with the sixth year of employment with the Town,
the employee hired on or after the execution date of the 1994-1996
Agreement, but prior to January 1, 1997, shall be treated as all
other employees represented by the Union with respect to
contribution. Until such employee shall have reached their sixth
year of employment, they shall continue to contribute the amounts
as set forth in the 1994-1996 Agreement.
D. Hospitalization
A covered person, prior to entering a hospital for
hospitalization shall, whenever possible, "Pre-Certify" such
hospitalization with an agency as designated by the Employer. The
cost of such hospitalization shall be covered as any other Major
Medical Expense and be subject to the deductible applicable to the
covered employee.
E. Preferred Provider Plan
Employees are provided with a Preferred Provider Plan as an
addition to, and not in substitution of, the Major Medical Plan.
F. MRI Network
Employees are provided with a MRI Network facility for MRI's.
Any covered person using the designated network shall have the cost
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of the MRI paid in full by the Medical Plan. Any covered person not
electing to use the MRI Network shall be reimbursed pursuant to the
Major Medical Plan.
G. In addition to the foregoing, in order to qualify for
the benefits set forth in this Article VIII, a person retiring
after December 31, 1990, must be employed by the employer for the
entire ten (10) years next precedipg his/her retirement.
H. The Town shall pay Medicare fees for all employees and
retirees age 65 or older.
SECTION 2 - DENTAL PLAN
Town will continue to provide the dental plan in existence in
the Town on and before December 31, 1996, and shall maintain no
less than the same number of subscribing dentists as existed, on
average, in 1996.
SECTION 3 - VISION PROGRAM
Town will provide an equivalent vision plan to that plan
provided by the CSEA known as the "Gold-12 Plan" for employees and
dependents.
SECTION 4 - PRESCRIPTION DRUG PROGRAM
A. The Town will provide a prescription drug plan, with a
prescription drug card with an $ 8.00 deductible for 1997 and a
$10.00 deductible for 1998 and 1999, no co-payor yearly maximum
benefit, and shall cover individuals and eligible dependents.
Generic drugs shall be furnished without any deductible.
SECTION 5 - RETIREMENT
The Town will continue to participate in, and make
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contributions to the New York State Employee's Retirement System on
behalf of eligible employees, as follows:
New Career Plan 7S-i (Tiers 1 &2)
Article 14 (Tier 3)
Article lS (Tier 4)
SECTION 6 - APPLICATION OF UNUSED SICK LEAVE UPON RETIREMENT
Application of unused sick leave as additional service credit
shall be granted upon retirement pursuant to Section 41j of the New
York State Retirement and Social Security Law. This would apply to
members for whom the earning and accumulation of sick leave was
(prior to the member's retirement) authorized by law, rule,
regulations, written order or written policy. Allowable unused
sick leave credit would be limited to one hundred and sixty-five
(165) days and applied as additional service credit on a calendar
day basis; ( i . e . ,one hundred and sixty-five (165) days,
approximately five and one-half (S 1/2 months) .
SECTION 7 - BENEFIT ENROLLMENT
Upon the hiring of a new employee, the Town will provide the
necessary application forms for enrollment in the aforementioned
benefits. It shall be the employee's responsibility to return the
completed forms to the appointing authority.
ARTICLE IX
JOINT COMMITTEES
The following committees shall continue or be formed, as the
case may be:.
1. Unifor.m Committee
To make recommendations, as the need may arise, as to the
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uniform dress to be supplied by Employer.
2. Incentive Training Program
To develop and institute an in-house, on-the-job training
program to develop skills furthering promotional opportunities
within.
3. Overtime Distribution in Highway Department
To develop and institute an equitable seniority "Roster distr-
ibution" of available overtime to eligible qualified employees
affording an equal opportunity to earn wages on as equitable a
basis as possible.
4. Labor/Management
To provide a forum for labor and management to discuss and
attempt to resolve matters of mutual concern. Either party may
call a meeting upon five (5) days written notice to the Supervisor.
The Labor/Management Committee shall investigate and consider
making recommendations to Town as to the feasibility of "flexible
hours."
5. Town Vehicles
Pursuant to Article III, Section 6, there shall be established
a Town Vehicle Committee comprised as set forth in said Article
III, Section 6.
ARTICLE X
EMPLOYEE STATUS AND RIGHTS
SECTION 1 - SENIORITY
Full-time employee seniority shall commence on the date of
initial hiring by the Employer. Part-time employees shall have a
separate seniority roster, which shall be subordinate to the
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seniority roster of full-time employees. The application of
this section shall be governed by civil Service Rules and Regula-
tions.
SECTION 2 - JOB POSTING
All promotional positions and vacancies to be filled shall be
advertised to current employees by placing a list of
qualifications for said positions on all bulletin boards maintained
by the Town as soon as possible. Employee shall have fourteen (14)
calendar days to submit application for the posted position(s) .
SECTION 3 - APPOINTMENTS & PROMOTIONAL OPPORTUNITIES
Preference to promotional opportunities, appointments and all
other vacancies, shall be given to employees of the Town, providing
such employees are qualified. Evaluation factors for such
opportunities shall be based on productivity,) work performance,
attendance, overtime refusal and contents of the employee's
personnel file. In the event more than one qualified employee
applies, interviews will first be conducted before an appointment
is made based on the evaluation of the above factors being
substantially equal, the appointment shall then be given to the
employee who has the most seniority. All applicants will be
notified of the selection for appointment on the next work day
following the selection.
SECTION 4 - TENURE
Employees in the noncompetitive and labor classes shall be
accorded the same rights that competitive employees receive under
the provisions of Section 75 of the Civil Service Law as it relates
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to removal or suspension upon completion of one year continuous
service.
SECTION 5 - PERSONNEL RECORDS
i. No complaint or report (other than normal
classification and assignment status, payroll and attendance
records) adverse to an employee will be retained in the employee's
departmental personnel file unless the employee has had an
opportunity to read same and to provide a response to be filed
therewith. Except for pre-employment materials deemed
confidential, an employee may be permitted to examine the file at
. reasonable intervals and to make copies of items therein.
ii. If an employee has submitted a grievance regarding an
evaluation and/or written reprimand that has been included in the
employee's departmental personnel file, the decision and any action
resulting shall be included therewith.
ARTICLE XI
UNION STATUS AND RIGHTS
SECTION 1 ~ REPRESENTATION RIGHT
A. Representation Rights
i. The Union shall represent all of the employees in the
recognized bargaining unit in negotiations and in settlement of
grievances and other disputes pertaining to terms and conditions of
employment.
ii. Nothing herein contained shall be deemed to diminish
the right. of the Union to challenge any interpretation and to
pursue such avenues as it deems necessary in such matters.
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Bo Access Rights
Subject to reasonable rules with respect to security, safety
and operating requirement, representatives of the Union shall be
granted access to working areas in Town facilities during the
working hours in such areas of employment covered by the Agreement,
for the purpose of observing whether the terms of the Agreement are
being maintained.
Co Organization Rights
Employees shall have the right to join and participate in the
Union.
Do Posting & Communication Rights
i. The Union shall have the right to post notices of its
legitimate activities on Union Bulletin Boards provided by the
Town in each Town building or subdivision office owned or leased by
the Town.
ii. The Union may use the Town interoffice mail service
for bulk transmittal of communications to Employees for
distributing through Union representatives as above.
iii. No communication posted or mailed shall tend to
impugn the good name, justly or unjustly, of person, organization or
group.
SECTION 2 - UNION TIME
Ao Negotiating Union Representatives
i. Duly authorized representatives of the Union shall be
permitted to transact official Union business directly related to
the administration of the Agreement on Town property during the
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work day but at reasonable times and in reasonable manner that
shall not interfere with or interrupt work or the individual duties
and responsibilities of such representatives as Town employees.
ii. When a Union representative meets by agreement with
a Town representative during the work day, such meeting shall be
without loss of pay.
B. Authorized Representatives
The Union shall certify to the Town the names of its
authorized representatives and the Staff representatives and the
areas in which their representation is effective.
SECTION 3 - UNION MEETINGS
The Town will permit the use of a convenient meeting place in
a Town facility for Union meetings with the prior approval of the
Supervisor or designee.
SECTION 4 - COPIES OF THE AGREEMENT
The Town of Ramapo shall furnish an approved contract to all
employees and all future employees at the time of their employment.
ARTICLE XII
TOWN STATUS AND RIGHTS
Except as expressly limited' by the provisions of the
Agreement, all of the authority, rights and responsibilities
possessed by the Town are retained by it, including, but not
limited to, the right to determine the mission, purposes,
objectives and policies of the Town; to determine the facilities,
methods, means and number of personnel for the conduct of the Town
programs; selection, recruitment, hiring, appraisal, training,
retention, promotion, reassignment or transfer of employees
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"pursuant to law; to direct, deploy and utilize the work force, to
establish specifications for each class of positions, and to
classify or reclassify, and to allocate or reallocate new or
existing positions in accordance with law; and to discipline or
discharge employees in accordance with law and the provisions of
the Agreement.
ARTICLE XIII
GRIEVANCES
The Grievance Procedure concerning all grievances of employees
is attached hereto as Appendix "A".
ARTICLE XIV
CONFORMITY WITH LAW
SECTION 1 - NO DIMINISHMENT OF PAST PRACTICE
Nothing contained herein shall be construed to diminish or
decrease any right or benefit of the employee contained in this or
any past agreement.
SECTION 2 - CONFLICT OF INTERPRETATION
Any conflict in the interpretation of this Agreement shall be
resolved by an impartial arbitrator selected by Agreement of the
Supervisor of the Town of Ramapo and the President of the CSEA
Unit in the Town of Ramapo. The decision of this arbitrator shall
be binding on all parties.
SECTION 3 - SEPARABILITY
In the event that any portion of this Agreement shall be
declared invalid by a Court of competent jurisdiction, such
invalidity shall not be deemed to affect the remaining portions
thereof.
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~SECTION 4 - MANDATED PROVISIONS OF LAW
Ao Affirmation Not to Strike
The Union affirms that it does not assert the right to strike
against the Employer, to assist or participate in any such strike
or to impose an obligation upon its members to conduct, assist, or
participate in such a strike.
Bo Legislative Action - Notice, as provided by Section 204-A
of Article XIV of the Civil Service Law as amended:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL."
ARTICLE XV
Any reduction in work force affecting noncompetitive and labor
class employees shall be in inverse order of seniori ty among
those employees affected, subject to such employees' job
performance and the needs and requirements of the Town in
accordance with the following.
10 Seniority
a. Seniority for the purposes of this article shall start on
the date of the employee's original appointment on a permanent
basis in Town service subject to. the provisions of Section 85 of
the Civil Service Law.
b. A break in service of more than one year shall
constitute a break in seniority.
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~2. Bumping
a. A displaced noncompetitive or labor class employee may
bump or retreat an employee who has less seniority as defined in
l.a. above, first in the same title, or if none in the same title,
then in the same grade, then in the next successive lower grades or
titles for which such employee qualifies within the Town, subject
to such employee's job performance and the needs and requirements
of the Town.
b. Any employee who has bumping rights as defined herein
shall have the right to exercise such right or accept layoff.
c. Those employees who remain unplaced after the exercise of
bumping rights in the case of a reduction in force shall be laid
off.
d. Employees who are laid off through bumping shall be
eligible for recall.
e. In the event that an employee in a higher job class-
ification bumps another employee in a lower job classification,
such employee will retain his/her current pay but will not be
eligible for any increase in pay, except for longevity, until the
lower classified job pay equals the bumping employee's current pay.
(i.e., the bumper's pay shall be frozen until the new job
classification's rate of pay equals the "frozen pay. ")
f. Noncompetitive or labor class employees who are laid off
shall be eligible for recall in the title from which bumped.
g. The Town shall maintain a preferred list of all employees
who are laid off in accordance with this Article by classification
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C:I
and job title for a period of nine months after which time the
employee's name shall be dropped from the preferred list and the
seniority provision shall no longer be applicable.
h. The employer shall notify an employee being recalled, by
certified mail return receipt requested at his/ -her last known
address, of the vacancy to be filled. Unless the employer receives
from such employee being recalled, an acceptance in writing, within
seven (7 ) business days of the date of receipt of the recall
notice, such employee shall no longer be eligible for recall.
ARTICLE XVI
CONTINUOUS SERVICE
1. Continuous service shall mean any time period when
the employee is on the Employer's active payroll and those periods
when an employee is: 1) on leave of absence, 2) on layoff, 3 )
absent from, and unable to perform the duties of his/her position
by reason of disability resulting from illness or occupational
injury, and 4) the time period immediately following resignation,
providing the employee is rehired within one year.
An employee loses his/her seniority and eligibility
for longevity only when one or more of the following occurs: he/she
2.
resigns (unless he/she is reinstated within one year); he/she is
discharged; he/she retires or he/she refuses a recall.
ARTICLE XVII
TERM OF AGREEMENT
The Agreement shall become effective on the first day of
January, 1997, and shall terminate at the close of business on the
thirty-first day of December, 1999.
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HE BERT REISMAN
Supervisor
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BRIAN SPIL~MAN
President
By
ANNETTE RAETZ
CSEA Labor
Specialist
lations
..
STATE OF NEW YORK
COUNTY OF ROCKLAND
)
) SS.:
)
On this 19th day of December, 1996, before me personally
came Herbert Reisman, to me known, who being by me duly sworn, did.
depose and say that' he resides at 36 Wilder Road, Monsey, New York;
that he is the Supervisor of the Town of Ramapo, the municipal
corporation described in and which executed the foregoing
instrument; that he knows the seal of the said corporation; that
the seal affixed to said instrument is such corporate seal; that it
was affixed by order of the Town Board of the Town of Ramapo; and
that he signed his name thereto bY~der.
~
~~~ b~,-
LAWRENCE BERMAN
Notary Public, State of New York
No. 5290885
Qualified in Rockland County
Commission Expires November 30,
1998
STATE OF NEW YORK
COUNTY OF ROCKLAND
)
) SS.:
)
On this 19th day of December, 1996, before me personally
came Brian Spillman, to me known, who being by me duly sworn, did
depose and say that he resides at 28 Manor Drive, Washingtonville,
NY 10992; that he is the President of the Town of Ramapo Unit of
the CSEA, the municipal union described in and which executed the
foregoing instrument; and that he was authorized by membership of
said Town Ramapo Unit of the CSEA.
~ f) ~
a(L~u d~t--
LAWRENCE BERMAN
Notary Public, State of New York
No. 5290885
Qualified in Rockland County
Commission Expires November 30,
1998
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TITLE GRADE
Clerk (0) 5 APPENDIX B
Courier (0) 5
Office Services Clerk (0) 5 SCHEDULE A
Receptionist (0) 5
Real Property Data Collector (0) 5
Telephone Operator (0) 5
Transcriber (0) 5
Account Clerk (0) 6
Cashier (0) 6
Cashier (Tax Office) (0) 6
Clerk-Courier (0) 6
Clerk-Typist (0) 6
Account Clerk-Typist (0) 7
Cleaner (n) 7
Clerk-Stenographer (0) 7
Custodial Worker (n) 7
Groundsworker (n) 7
Laborer (n) 7
Maintenance Helper (n) 7
Recreation Facility Attendant (n) 7
Senior Clerk (0) 7
Senior Golf Shop Cashier (0) 7
Recreation Information Clerk (0) 8
Senior Clerk-Typist (0) 8
Weigher (n) 8
Data Entry Operator I (0) 9
Real Property Valuation Assistant (0) 9
Senior Clerk-Stenographer (0) 9
Senior Citizen Leader (0) 9
Senior Clerk Typist (Yiddish Speaking) (0) 9
TOWN OF RAMAPO
CLASSIFICATION SCHEDULE
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TOWN OF RAMAPO
CLASSIFICATION SCHEDULE
TITLE GRADE
Assistant Automotive Mechanic (n) 10 APPENDIX B
Assistant Maintenance Mechanic (n) 10
Custodian I (n) 10 SCHEDULE A
Legal Stenographer (0) 10
Motor Equipment Operator I (n) 10
Payroll Clerk (0) 10
Senior Groundsworker (n) 10
Senior Purchasing Clerk-Typist (0) 10
Assessing Clerk I (0) 11
Building Maintenance Mechanic (n) 11
. Motor Equipment Operator II (n) 11
Real Property Data Collector II (0) 11
Secretarial Assistant I (0) 11
Automotive Mechanic I (n) 12
Counseling Aide (0) 12
Data Entry Operator II (0) 12
Fire Safety Inspector (0) 12
Greenskeeper (Golf Course) (n) 12
Motor Equipment Operator III (n) 12
Personnel Clerk (0) 12
Records Management Assistant (0) 12
Senior Account Clerk (0) 12
Senior Account Clerk-Typist (0) 12
Storekeeper Auto & Machinist (n) 12
Code Inspector (0) 13
Custodian II (n) 13
Deputy Receiver of Taxes (0) 13
Dog Control Officer (n) 13
Draftsman (0) 13
Legal Secretarial Assistant (0) 13
Principal Registry Clerk (0) 13
Secretary II (0) 13
Senior Payroll Clerk (0) 13
Sewage System Mechanic I (n) 13
Sewer Inspector (n) 13
Solid Waste Inspector (n) 13
-2-
y
Assistant Building Inspector (0) 14 APPENDIX B
Assistant Greenskeeper (n) 14
Dump Manager (n) 14 SCHEDULE A
Maintenance Mechanic I (n) 14
Police Radio Dispatcher (CAD) ( ) 14
Road Inspector (n) 14
Assessing Clerk II (0) .15
Automotive Mechanic II (n) 15
Principal Account Clerk (0) 15
Sewer Inspector II (n) 15
Chief Fire Safety Inspector (0) 16
Code Enforcement Officer (0) 16
Counseling Assistant I (0) 16
Real Property Appraiser (0) 16
Deputy Building Inspector (0) 17
Accountant I (0) 19
. Maintenance Supervisor Grounds (n) 19
Maintenance Sup Sewage System (n) 19
. Shop Supervisor (n) 19
Senior Real Property Appraiser (0) 19
Assistant Dir. Youth Couns. Center (0) 20
Greenskeeper (n) 20
Engineer I (0) 20
Engineer II (0) 21
Information System Manager (0) 23
Accountant II (0) 24
oj,
,
TOWN OF RAMAPO
CLASSIFICATION SCHEDULE
TITLE GRADE
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TOWN OF RAMAPO
mGHW AY CLASSIFICATION SCHEDULE
TITLE GRADE
Laborer (n) 7 APPENDIX B
Motor Equipment Operator I (n) 10 SCHEDULE A
Motor Equipment Operator II (n) 11
Assistant Road Inspector (n) 12
Motor Equipment Operator III (n) 12
Street Construction Inspector (n) 14
(Road Inspector)
Motor Equipment Operator & (n) 14
Maintenance Mechanic
Highway Maintenance Sup. I (n) 15
Highway Maintenance Sup. II (n) 18
Highway Maintenance Sup. III (n) 19
~
.
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Town of Ramapo - 1997 CSEA Salary Schedule APPENDIX B
SCHEDULE B
ANNUAL:
Step 1 2 3 4 5 6 7
Grade 4 19376 20345 21362 22430 23552 24730 25967
5 20345 21362 22430 23552 24730 25967 27265
6 21362 22430 23552 24730 25967 27265 28628
7 22430 23552 24730 25967 27265 28628 30059
8 23552 24730 25967 27265 28628 30059 31562
9 24730 25967 27265 28628 30059 31562 33140
10 25967 27265 28628 30059 31562 33140 34797
11 27265 28628 30059 31562 33140 34797 36537
12 28628 30059 31562 33140 34797 36537 38364
13 30059 31562 33140 34797 36537 38364 40282
14 31562 33140 34797 36537 38364 40282 42296
15 33140 34797 36537 38364 40282 42296 44411
16 34797 36537 38364 40282 42296 44411 46632
17 36537 38364 40282 42296 44411 46632 48964
18 38364 40282 42296 44411 46632 48964 51412
19 40282 42296 44411 46632 48964 51412 53983
20 42296 44411 46632 48964 51412 53983 56682
21 44411 46632 48964 51412 53983 56682 59516
22 . 46632 48964 51412 53983 .56682 59516 . 62492
23 48964 51412 53983 56682 59516 62492 656J 7
24 51412 53983 56682 59516 62492 65617 68898
25 53983 56682 59516 62492 65617 68898 72343
26 56682 59516 62492 65617 68898 72343 75960
. '"
Town of Ramapo -1998 CSEA Salary Schedule APPENDIX B
SCHEDULE C
ANNUAL:
S~ep1 2 3 4 5 6 7
Grade4 19957 20955 22003 23103 24258 25471 26745
5 20955 22003 23103 24258 25471 26745 28082
6 22003 23103 24258 25471 26745 28082 29486
7 23103 24258 25471 26745 28082 29486 30960
8 24258 25471 26745 28082 29486 30960 32508
9 25471 . 26745 28082 29486 30960 32508 34133
10 26745 28082 29486 30960 32508 34133 35840
11 28082 29486 30960 32508 34133 35840 37632
12 29486 30960 32508 34133 35840 37632 39514
13 30960 32508 34133 35840 37632 39514 41490
14 32508 34133 35840 37632 39514 41490 43565
15 34133 35840 37632 39514 41490 43565 45743
16 35840 37632 39514 41490 43565 45743 48030
17 37632 39514 41490 43565 45743 48030 50432
18 39514 41490 43565 .45743 48030 50432 52954
19 41490 43565 45743 48030 50432 52954 55602
20 43565 45743. 48030 50432 52954 55602 58382
21 45743 48030 50432 52954 55602 58382 61301
22 48030 50432 52954 55602 58382 61301 64366
23 50432 52954 55602 58382 61301 64366 67584
24 52954 55602 58382 61301 64366 .67584 70963
25 55602 58382 61301 64366 67584 70963 74511
26 58382. 61301 64366 67584 70963 74511 78237
y
Town of Ramapo - 1999 CSEA Salary Schedule APPENDIX B
SCHEDULE D
ANNUAL:
Step 1 2 3 4 5 6 7
Grade 4 20556 21584 22663 23796 24986 26235 27547
5 21584 22663 23796 24986 26235 27547 28924
6 22663 23796 24986 26235 27547 28924 30370
7 23796 24986 26235 27547 28924 30370 31889
8 24986 26235 27547 28924 30370 31889 33483
9 26235 27547 28924 30370 31889 33483 35157
10 27547 28924 30370 31889 33483 35157 36915 '
11 28924 30370 31889 33483 35157 36915 38761
12 30370 31889 33483 35157 36915
'
38761 40699
13 31889 33483 35157 36915 38761 40699 42734
14 33483 35157 36915 38761 40699 42734 44871
15 35157 36915 38761 40699 42734 44871 47115
16 36915 38761 40699 42734 44871 47115 49471
17 38761 40699 42734 44871 47115 49471 51945,
18 40699 42734 44871 47115 49471 51945 54542
19 42734 44871 47115 49471 51945 54542 57269
20 44871 47115 49471 51945 54542 57269 60132
21 47115 49471 51945 54542 57269 60132 63139
22 49471 51945 54542 57269 60132 63139 66296
23 51945 54542 57269 60132 63139 66296 69611
24 54542 57269 60132 63139 66296 69611 73092
25 57269 60132 63139' 66296 69611 73092 76747
26 60132 63139 66296 69611 73092 76747 80584
,>1
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APPENDIX A
GRIEVANCE PROCEDURE
The following Grievance Procedure is furnished herewith for
all represented employees:
1. Definitions: As used herein, the following terms
shall have the following meanings:
a. "Employee" shall mean any person covered by this
Agreement.
b. "Grievance" shall mean any claimed violation,
mis-interpretation or inequitable application of the contract or
the existing laws, rules, procedures, regulations, administrative
orders or work rules of the Town of Ramapo or a department thereof,
which relates to or involves employees' health or safety, physical
facilities, materials, furnished to employees, oror 'equipment
supervision of employees' provided; however, that such term shall
not include any matter involving an employees' retirement benefits,
disciplinary proceeding or any other matter which is otherwise
reviewable pursuant to law or any rule or regulation having the
force and effect of laws, unless the parties mutually agree in
writing to treat such matters as a grievance.
c. "Department" shall mean any office, department,
board, commission, or other agency of the government of the Town of
Ramapo.
d. "Department Head or Designee" shall mean the
employee or officer on the next higher level of authority above the
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APPENDIX A
employee in the department wherein the grievance exists and who
normally assigns and supervises the employee's work and approves
his time record or evaluates his work performance
e. "Days" shall mean all days other than Saturdays,
Sundays and legal holidays. Saturdays, Sundays and legal holidays
shall be excluded in computing the number of days within which
action must be taken or notice given within the terms of this
regulation.
f. "Grievance Committee" The Grievance Committee
shall consist of three (3) members.
1. One member shall theappointed bybe
employer for an indefinite term to serve at his pleasure.
2. One member shall be appointed by the union
for an indefinite term to serve at its pleasure.
3. The two members so appointed shall select
the third member from the community as an impartial arbitrator. If
they cannot agree on the choice of the third member within two (2)
business days after receipt of a grievance, a panel of five (5)
names shall each theappointee whichbe requested from from
Employer's and the Union's appointees shall select one (1) name.
If they cannot agree on one (1) then theof the listed names,
Employer's appointee and the union appointee shall each strike out
one (1) arbitrator's name from the list of five (5) and shall then
re peat this procedure. The first strike out shall be decided by
a coin toss. shallThe remaining name be dulythe selected
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APPENDIX A
arbitrator. Thereafter in any future grievance procedures the
first strike-out shall be alternated.
4. The duly selected arbitrator shall serve only
for the period of time needed to adjudicate a specific grievance.
2. Declaration of Basic Principle
a. . Every employee shall have the right to present
a personal grievance in accordance with the procedures provided
.herein, free from interference, coercion, restraint, discrimination
or reprisal, and shall have the right to be represented by a person
of the employee's choosing at all stages of the grievance
procedure.
b. Employees shall have the right to present any
dispute concerning the employee's working conditions to the
immediate supervisor and to be represented by the Union at all
times. In the event said employee does not desire to have Union
representation, the Union agrees to permit only the employee to
pursue such presentation, but the Union shall have the right to be
present at all hearings and/or proceedings, to receive any notice,
memoranda or decision immediately 'upon publication of same.
3. Initial Presentation
a. An employee who claims to have a grievance shall
present the grievance to the employee's department head or
designee, in writing within thirty (30) days after the grievance
occurs.
b. The department head or designee shall discuss
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the grievance with the employee, shall make such investigation as
deemed appropriate and shall consult with the employee's
supervisor to such extent as is deemed appropriate, all on an
informal basis.
c. Within ten (10) days after having been presented
with the grievance, the department head or designee shall make a
decision and communicate the same to the employee presenting the
grievance to the employee's representative, if any, and to the
Union.
4. Second Staqe
a. If an employee presenting a grievance be not
satisfied with the decision made by the department head or
designee, the employee may, within ten (10) days thereafter,
request a review and determination of the grievance by the Town
Grievance Committee. Such request shall be in writing and shall
contain a statement of the specific nature of the facts relating to
it. Such request shall be serveq upon both the Town Supervisor and
the department head or designee to whom the grievance was
originally presented. Thereupon, and within ten (10) days after
receiving such request, the department head or designee shall
submit to the Town Grievance Committee a written statement of the
information concerning the specific nature of the grievance and the
facts relating to it.
b. The Town Grievance Committee may, and at the
request of the employee, shall hold a hearing within ten (10) days
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after receiving request and from thethe written statement
employee. The employee and his representative, if any, may appear
at the hearing and present oral statements or arguments.
c. Within five days after the close of the(5 )
hearing, or if there is no hearing, the Town Grievance Committee
shall make a decision and communicate, in writing, the same to the
employee presenting the grievance, the department head or designee
and the employees's representative, if any. Such decision shall be
final and binding upon the parties.
d. The Grievance not have theCommittee shall
authority or the right to add to, subtract from or modify any of
the terms of the Agreement.
e. The fees and expenses of the arbitration shall
be shared equally by the Town and the Union.
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UNIFORMS
The following articles of clothing will be furnished to employees
as indicated below: [* Indicates that Town will furnish by rental
or otherwise.]
SOLID WASTE DEPARTMENT
*
*
7 LONG SLEEVE SHIRTS
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET.
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY jWORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
2 COVERALLS
*
HIGHWAY DEPARTMENT
*
*
7 LONG SLEEVE SHIRTS
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY jWORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
2 COVERALLS AS NEEDED
*
SEWER DEPARTMENT
*
*
LONG SLEEVE SHIRTS
SHORT SLEEVE SHIRTS
PANTS
SETS OF THERMAL UNDERWEAR
VEST
*
7
5
7
3
1
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1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY /WORK SHOES' - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor. .
2 COVERALLS AS NEEDED
CENTRAL GARAGE
*
*
7 LONG SLEEVE SHIRTS
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] .
SAFETY/WORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
2 COVERALLS
*
PARKS DEPARTMENT
*
*
7 LONG SLEEVE SHIRTS
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY/WORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
2 COVERALLS AS NEEDED
*
GOLF COURSE
*
7 LONG SLEEVE SHIRTS
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*
*
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY/WORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
2 COVERALLS AS NEEDED
CUSTODIAL STAFF
*
*
7 LONG SLEEVE SHIRTS
5 SHORT SLEEVE SHIRTS
7 PANTS
3 SETS OF THERMAL UNDERWEAR
1 VEST
1 JACKET
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY/WORK SHOES - Employee. to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
*
BUILDING DEPARTMENT [FIELD PERSONNEL 1
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed]
SAFETY/WORK SHOES - Employee to purchase as needed
reimbursed, within 30 days of their submitting
a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
ASSESSORS OFFICE [REAL PROPERTY APPRAISERS. DATA COLLECTORS]
RUBBER BOOTS [As needed]
1 JACKET
RAINGEAR
SAFETY /WORK SHOES. - Employee to purchase as needed
reimbursed, within 30 days of their submitting
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a voucher to the Finance Department of TOWN,
an amount not to exceed $75. In the
alternative, employee may purchase at vendors
designated by TOWN and TOWN will pay such
vendor.
RADIO DISPATCHERS
*
*
3
3
1
SHORT SLEEVE SHIRTS
PANTS
SWEATER
FIRE INSPECTOR
EQUAL TO CODE ENFORCERS - 5 SETS
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